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Maggie Beneke, PhD. 
Assistant professor in the College of 
Education at the University of Washington 
 
Scholarship focuses on increasing access 
for children and families from diverse 
backgrounds to inclusive, equitable 
education 
 
Through critical analysis of the local 
processes and consequences of identity 
construction (e.g., ability, race, gender), Dr. 
Beneke aims to highlight and support 
inclusive practices, as well as identify and 
interrupt deficit discourses surrounding 
young children’s competencies. 

Guiding Question 

3	

Reflect on your own feelings and experiences 
surrounding systemic privilege and/or inequity.   
 
 
How have they shaped the way you think? 

"There is no such thing as a single-issue  
struggle because we do not live single-issue lives" 

             - Audre Lorde, 1982 

Agenda 
IntroducDon	and	definiDons	

Why	do	dis/ability,	race,	and	equity	maIer?	

An	anD-bias	framework	for	working	with	families	

ConnecDons	to	your	work	
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Introduction and 
definitions 
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Who am I? 

Maggie 
Beneke 

Traveler 
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Image	from	hIp://paperlief.com/who-are-you/who-are-you-wallpaper-2.html	

What do we mean by dis/ability? 
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Image	used	by	permission	by	Dadu	Shin.	hIps://dadushin.com/		
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Image	used	with	permission	from	Thistle	FoundaDon	

10	Image	used	with	permission	from	Thistle	FoundaDon	

Ableism 
	
“Systemic	oppression	of	people	with	
(perceived)	disabiliDes…	based	on	a	singular	
accepted	standard	of	physical,	intellectual,	
and	emoDonal	normalcy.”	
	
	 	 	 	 	 	 	 	(Sensoy	&	DiAngelo,	2012)	
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Image	licensed	from	GeIy	Images	
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What perpetuates Ableism today? 
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Images	from	Pixabay.com/CC0	

What perpetuates Ableism today? 
•  Silencing/evading nondisabled privilege 
•  Excluding dis/abled people 
•  Believing dis/abled people need to be fixed to be 

full members of society 
•  Limiting accessibility (wheelchairs and much more) 
•  Assuming dis/abled folks always need help  
•  Equating dis/ability with deficit through language: 

“he is crazy,” “that’s insane,” “what an nutcase,” 
“she belongs in an asylum” 

•  Over-emphasizing independence 
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What do we mean by “race”? 

21	

 
 
“Racial prejudice and 
discrimination, supported by 
institutional power and authority”  
 
      (Sensoy & DiAngelo, 2012) 

 
 

Racism 

22	

1942	

23	
Farm	Security	AdministraDon	-	Office	of	War	InformaDon	photograph	collecDon	(Library	of	Congress);	No	known	restricDons;	Digital	ID:		FSA	8d	13572.	

24	hIps://www.flickr.com/photos/fleshmanpix/8515341041	
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Thinking intersectionally… 

Ableism	 Racism	
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Why do dis/ability  
and race matter in 
working with 
families? 
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Bias and exclusion create inequity  

27	

(Max	Klingensmith	/	Flickr)	

Family perspectives 

	
	

28	hIps://pixabay.com/en/scale-money-tax-tax-collector-2522379/	
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Our role as practitioners  

Recognize systemic inequities exist 
 

Examine our own biases 
 

Identify and resist deficit-based ideologies 
 

Act in ways that advance equity 
	
	 29	

An anti-bias 
framework for 
working with 
families 

30	

31	

Entry points 

32	

Licensed	by	J	Chilek	from	AdobeStock	
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Entry points 
What are clients, colleagues, & families, thinking about? 
 
What do you see in people’s interactions? 
 
What do you hear/see in the news? 
 
What do you hear people talking about? 
 
What do you think about yourself? 
 
How do you listen carefully to individuals? 
 
Consider documenting to help determine entry points 
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Feeling 

What feelings do you have? 
 
How do you feel initially? 
 
How do you react initially? 
 
How do you respond based on your own experience? 
 
How do you feel about talking about a topic with 
others? 
 

40	

Licensed	by	J	Chilek	from	AdobeStock	



9/19/18	

militaryfamilieslearningnetwork.org	 11	

Feeling 

What feelings do you have? 
 
How do you feel initially? 
 
How do you react initially? 
 
How do you respond based on your own experience? 
 
How do you feel about talking about a topic with 
others? 
 

41	

Feeling 

What feelings do you have? 
 
How do you feel initially? 
 
How do you react initially? 
 
How do you respond based on your own experience? 
 
How do you feel about talking about a topic with 
others? 
 

42	

Feeling 

What feelings do you have? 
 
How do you feel initially? 
 
How do you react initially? 
 
How do you respond based on your own experience? 
 
How do you feel about talking about a topic with 
others? 
 

43	

Feeling 

What feelings do you have? 
 
How do you feel initially? 
 
How do you react initially? 
 
How do you respond based on your own experience? 
 
How do you feel about talking about a topic with 
others? 
 

44	



9/19/18	

militaryfamilieslearningnetwork.org	 12	

Feeling 

What feelings do you have? 
 
How do you feel initially? 
 
How do you react initially? 
 
How do you respond based on your own experience? 
 
How do you feel about talking about a topic with 
others? 
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Thinking 
What might be meaningful to explore individually 
and with others? 
 
Plan individually, with a team, or with colleagues. 
 
Do more research 
 
Analyze and review information 
 
Determine if this is appropriate to discuss with 
clients, colleagues, & families. 
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Licensed	by	J	Chilek	from	AdobeStock	
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Responding 

How do you engage in everyday interactions with 
clients, families, and colleagues? 
 
How can you respond in the moment?  Long-term? 
 
Can you revisit or expand on the issue with 
individuals? 
 
Can the topics be made accessible to others? 
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Licensed	by	J	Chilek	from	AdobeStock	
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Sharing 

57	

Licensed	by	J	Chilek	from	AdobeStock	

Sharing 

How do you share anti-bias learning, its process, 
and its outcomes? 
 

How can you share the information? 
 

With clients? 
 

With colleagues? 
 

With families? 
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Sharing 
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•  Include	discussion	here	
about	the	importance	of	
criDcally	reflecDng	on	our	
own	idenDDes	and	
assumpDons	to	resist	
perpetuaDng	deficit-based	
work	

•  Emphasis	on	ONGOING	

 
Connections to 
your work 

63	

Your Turn! 

Think about an example from your own 
work setting to walk through, using the 
framework. 
 
I will prompt you to walk through it, and be 
here to answer questions in the chat box. 

64	
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Entry points 

What are clients, colleagues, & families, 
thinking about? 
 

66	

Feeling 

What feelings do you have? 
 

67	

Thinking 
What might be meaningful to explore 
individually and with others? 
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Responding 

How do you engage in everyday 
interactions with clients, families, and 
colleagues? 
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Sharing 

How do you share anti-bias learning, its 
process, and its outcomes? 
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Questions? Comments? 

Licensed	by	J	Chilek	from	AdobeStock	
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hIps://commons.wikimedia.org/wiki/File:Thank-you-word-cloud.jpg	
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Certificate of Completion/ 
Continuing Education Credits 
Complete a brief survey to request a Certificate  
of Completion and/or Continuing Education for 
this session: 
 
https://vte.co1.qualtrics.com/jfe/form/SV_3wkxwKiWGdrfmy9 
 
If you have questions or need assistance please email 
Rachel Brauner at rbrauner@ag.tamu.edu  
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Virtual Conference Evaluation 

After attending your LAST virtual conference 
session, please share your feedback: 
 
https://vte.co1.qualtrics.com/jfe/form/SV_9Y6Eh5VkcV0XsC9 
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NEXT SESSION 
Sexual Orientation and Gender 

Expression within Families 
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