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Learn about our “Sexualized Behaviors in Children and Youth” series, launching soon, by visiting the series homepage! 

Children and youth often exhibit behaviors that are considered sexualized by the adults observing them.  
Understanding the factors associated with normal and concerning sexualized behaviors is important when  
preparing professionals and caregivers with the best practices to keep children safe and thriving during  
childhood and youth. 

An American Worker’s Dilemma
To use, or not to use? When it comes to vacation, 
that is the question faced by millions of American 
workers each year. Taking hard-earned vacation 
time is a no-brainer for most workers, right? -Not 
actually. Results of the 2018 State of American Va-
cation annual tracking survey indicate that the ma-
jority of American workers forfeited vacation time 
in 2017. According to their most recent report, 52% of 
workers left a total of 705 million unused vacation 
days in 2017. Oxford Economics analyzed the dollar 
value associated with this forfeited vacation time, 
finding an estimated $62.2 billion dollars in lost ben-
efits. In effect, these workers donated an individual 
average of $561.00 dollars to their employers in 2017.

Why do American Workers Forfeit Their 
Vacation Time?
While a great number of factors influence whether 
an employee chooses to use their vacation time, 
the 2018 report examines three specific areas im-
pacting worker decisions to leave time unused.
1. Employees concerned about appearing less 

dedicated or replaceable if they took a vacation 
were much less likely to use all their vacation 
time. In total, 61% of these employees left vaca-
tion time unused as compared to 52% overall.

2. Employees who reported that their workload 
was too heavy to get away were more likely than 
average to have unused vacation time, with 57% 
of these employees forfeiting time as compared 
to 52% overall.

3. Employees who reported a lack of coverage at 
work, or that no one else could do their job were 
also more likely to forfeit vacation time, resulting 
in 56% with unused vacation days as compared 
to 52% overall.

The Case for Travel
While those who fail to use vacation time may re-
port fear about negative impacts on their careers, 
American Vacation annual tracking survey results 
indicate that the opposite is true. Most striking are 
the results indicating that workers who use their 
vacation days to travel tend to be more likely to 
make higher salaries and receive a promotion than 
non-travelers.
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“More than half (52%) of mega-travelers reported 
receiving a promotion in the last two years com-
pared to Americans who use some (44%) or little to 
none (44%) of their time to travel.”

Those who use the majority of their vacation time 
to travel also report,

“higher likelihood of receiving a raise, bonus, or 
both than homebodies. Employees who used little 
to none of their vacation time for travel were five 
percentage points less likely than those who used 
all or most of their vacation time for travel to report 
a raise or bonus in the last three years (81% to 86%).”

A Promising Trend
Americans are beginning to use more of their vaca-
tion time. The 2018 report indicates that America’s 
vacation culture seems to be changing for the bet-
ter. In 2017, more employees expressed confidence 
about using the vacation time they had earned, 
and more employers encouraged workers to utilize 
their vacation time. While 52% left unused vacation 
days on the table, that number represents an im-
provement over 54 percent in 2016 and 55 percent 
in 2015.

Is it Time for Change?
If you have tended to be in the majority, the group of 
American workers who leave vacation time unused 
each year, it may be time to rethink that stance. 
Through experimentation with taking time off for 
travel you may find that, rather than hindering 
success at work, using the vacation time you have 
earned may have a positive effect on your career.
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PCSing and Its Effect on Military Spouse Earnings
New careers often require acquiring new skills. Employees who hold certifications 
or state licensure face the barrier of getting re-certified, paying for, and successfully 
passing a state licensing exam. Read more about the effect of a PCS on military 
spouse earnings. 

Staying Connected During Deployment
Despite the benefits of new technology, today’s military families still face 
challenging dilemmas about how best to stay in touch during deployment. A recent 
study sheds light on how the communication of military couples during deployment 
affects their anxiety after homecoming. Read more in this blog post!

The Eight Domains in Total Force Fitness: 
Military Families, Lethality, and Resilience
Total Force Fitness involves seamlessly integrating fitness of the mind, body and 
spirit. Learn more about Total Force Fitness and its critical role in Military Family 
Readiness and Lethality in this new blog post.

The National Guard and Family Readiness
There are many resources that provide support to active duty military personnel 
and their families. One source that should not be overlooked is the National Guard.
Find out why in this blog post! 

Erasing the Stigma: 
Mental Health for Men

“Men don’t cry or share their feelings.” These 
persistent norms about masculinity oftentimes 
leave many men suffering in silence. How can we 
get past this stigma and help men feel at ease 
with dealing with their mental health problems? 

Read this blog post.

The Impacts of Nutrition on Mental 

Health

Mastering the Art of Mindfulness
Podcast Series

Mastering the art of balancing work and life’s stressors can be an elusive 
task for us all. The phrase, “keep calm and carry on,” isn’t always easy. In 
this podcast series the narrator provides mindfulness tactics intended to 
help you discover and observe your reactions to life’s stressors and provide 
tools for responding effectively. Mindfulness, if you are not familiar with the 
term, means paying attention, on purpose, to the present moment with a 
non-judgmental attitude.

Listen to this series on iTunes!

Mental Health Month

This material is based upon work supported by the National Institute of Food and Agriculture, U.S. Department of Agriculture, and the 
Office of Military Family Readiness Policy, U.S. Department of Defense under Award Number 2015-48770-24.

Research has shown that living a healthy lifestyle 
with a balanced diet and regular exercise can 
boost your mood not only in the winter months 
but all year round. Check out this post for simple 
ways to fight the winter blues!

Read this blog post.
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